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ANNUAL GENDER AND DEVELOPMENT (GAD) ACCOMPLISHMENT REPORT
FY 2024

Reference: Unendorsed GPB Date Endorsed: N/A

Organization: Philippine Ports Authority Organization Category: National Government, Government-Owned and Controlled
Corporation

Organization Hierarchy: Department of Transportation, Philippine Ports Authority

Total Budget/GAA of Organization: 25,738,059,000.00  

Actual GAD Expenditure 1,344,794,752.58 Original Budget 1,320,299,351.08  

% Utilization of Budget 101.86  

% Utilization of Original 101.86  

% of GAD Expenditure: 5.22%  

 
 

Gender Issue
/GAD Mandate

Cause of
Gender Issue

GAD Result
Statement

/GAD Objective

Relevant Organization
MFO/PAP or PPA

GAD Activity
Performance

Indicators
/Targets

Actual Result
(Outputs/Outcomes)

Total Agency
Approved

Budget

Actual Cost
/Expenditure

Responsible Unit/Office Remarks

 1 2 3 4 5 6 7 8 9 10 11

CLIENT-FOCUSED ACTIVITIES

1 Section 10 of the Magna Carta of Women to provide
immediate humanitarian assistance, allocation of
resources, and early resettlement in times of disasters,
calamities, and other crisis situations

Lack of accessibility of stranded passengers in the
port during disasters, calamities, and other crisis
situations

Improved accessibility and assistance of
stranded passengers in the port during
disasters, calamities, and other crisis
situations

MFO: General Administration and
Support

Provision of immediate assistance to stranded
passengers in the port during disasters, calamities, and
other crisis situations

Percent of stranded passengers provided with immediate
relief assistance/100%

Soup and water were given to passengers waiting for their departure during peak season, January 2-15, 2024. Passengers are male, female and children Conducted Maritime Security Awareness Training (MSAT) to the following terminals: Port of Abra De Ilog and Baseport Calapan Discussed Human
Trafficking and the importance of Women's Desk in terminals April 11-12, 23-24, 25-26, 2024 Provision of PPA Lugaw to Stranded Passengers on the following dates: May 24-27, 2024 - Stranded passengers bound for Manila May 8, 2024 - PPD Personnel together with Malasakit Help Desk Officers and GLU
Nasipit MSWDO provided financial assistance and vessel tickets to a mother and her children fromBrgy Lasang Davao City Provision of Lugaw and meals to stranded passengers last October 23-24, 2024 due to TD Kristine Provision of immediate assistance to stranded passengers at Ports of Banago and
Danao last October 23, 2024. Banago - 20/20 stranded passengersDanao - 39/39 stranded passengers Last October 23 - 24, 2024 Banago - 45/45 stranded male passengers Provision of immediate assistance to stranded passengers at Ports of Banagoand San Carlos last September 15, 2024. Banago - 10/10
stranded passengersSan Carlos - 80/800 stranded passengers

IEC materials - guidance to stranded passengers 50,000.00 Coordination
meetings (with PCG. LGU other relevant agencies) Planning and execution
of activites 50000.00 Monitoring and evaluation of effectivity of assistance
provided to standed passenge
200,000.00

Corporate Funds

6,000.00
Corporate Funds

GADFPS/ TWG/ Port Managemnt Offices (PMOs) with
passengar terminals

Done.

2 RA No. 11313 - Safe Spaces Act Lack of appreciation and awareness on
gender-based sexual harassment in public and
private spaces

Increased appreciation and awareness of
PPA external clients and stakeholders on
gender-based sexual harassment in
public and private spaces

MFO: Core Function (MFO1) -
Training Program Management
Services, PPATI - 1 Implements
and delivers training programs for
PPA clientele

Conduct of 2 batches of Safe Spaces Act Training for
personnel of PPA's cargo handling operators, port
terminal management operators, and other stakeholders
(30 participants per batch)

100% completion of training program as scheduled Safe Spaces Act (RA 11313) Training Batch 1 participated by21 non-organic personnel on November 27, 2024, 11F10M Safe Spaces Act (RA 11313) Training Batch 2 participated by 13 non-organic personnel on December 3, 2024, 8F5M PMO-NBB GADPFS attended the invitation of the Province of Negros
Occidental to "Negros is a Safe Space last November 24, 2024.

Honoraria - 48,000.00 Food - 13200.00 Materials - 6000.00 Fare - 30000.00
Per Diem - 4500.00 Personal Services - 8250.54
109,950.54

Corporate Funds

190,147.82
Corporate Funds

PPATI Done.

3 Some passengers are victims of Trafficking in Persons
(RA 9208) as expanded by RA 10364

Passengers have limited access to information on
anti-trafficking in persons

Passengers have improved awareness
on anti-trafficking in persons

MFO: General Administration and
Support

Posting of Information, Education, and Communication
(IEC) materials on anti-trafficking in persons

Number of IEC materials on anti-trafficking in persons
disseminated

Continuous printing of RA 9208 IEC Materials and dissemination to PTB 1st week of June, 2024 "Played Anti-Human Trafficking Information videos on TVs and distribution of Education Information and Communication (IEC) materials at the Passenger Terminal Building (PTB) and Port Operations Building
(POB). Showing of AVP on Anti-Trafficking & 18-Day Campaign to End VAW from the Department of Social Welfare (DSWD) Caraga and Philippine Commission on Women (PCW) website at the Passenger Terminal Building (PTB)" PMO distributed the materials to 3 TMOs under PMO. Total
PostersDisseminated: 8Implemented: Aug. 21-30, 2024.

Head Office: Awareness campaign activities 50,000.00 IEC Materials on
ATIP 50000.00 PPD coordination meetings (with IACAT) 50000.00 PPD
planning and execution activities 50000.00 Batangas: 100 x 2000 flyers:
200000.00 Bicol: Supplies and Mat
673,200.00

Corporate Funds

900.00
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group (TWG) (HO/PMOs)/ Port Police Department (PPD)

Done.

4 External clients and stakeholders have low appreciation
and awareness on gender and development

Limited access to programs related to gender and
development

Increased appreciation and awareness of
PPA external clients and stakeholders on
gender and development

MFO: Core Function (MFO1) -
Training Program Management
Services, PPATI - 1 Implements
and delivers training programs for
PPA clientele

Conduct of 2 batches of Gender Sensitivity Training (GST)
for personnel of PPA's cargo handling operators, port
terminal management operators, and other stakeholders
(30 participants per batch)

2 batches held 60 pax trained Gender Sensitivity Training Batch 1 participated by 39 non-organic personnel on October 17, 2024, 26F 13M Gender Sensitivity Training Batch 2 participated by 14 non-organic personnel on December 4, 2024, 12F 2M Honoraria - 48,000.00 Food - 13200.00 Materials - 6000.00 Fare - 30000.00
Per Diem - 3750.00 Personal Services - 8250.54
109,200.54

Corporate Funds

155,900.90
Corporate Funds

PPATI Done.

ORGANIZATION-FOCUSED ACTIVITIES

5 MCW Section 36. Creation and Strengthening of the
GFPS

Lack of capacity of GADFPS members to design,
implement and monitor GAD developments

Functional GFPS MFO: General Administration and
Support

Reconstitution of PPA GADFPS and Technical Working
Group (TWG)

Number of Special Order (SO) issued - 1 Special Order
issued

Issuance of different SO regarding Reconstitution of GFPS Review of self assessment of GFPS Functionality Assessment Tool
100,000.00 Identification of training needs of PPA-wide GFPS Preparation
of training plan 100000.00
200,000.00

Corporate Funds

0.00
Corporate Funds

GADFPS/ TWG/ Human Resource Management
Department (HRMD)

Done.

6 MCW Section 36. Creation and Strengthening of the
GFPS

Lack of common and updated perspective on GAD
issues and concerns among GADFPS and TWGs

Functional GFPS MFO: General Administration and
Support

Conduct periodic meetings with the PPA GADFPS to
coordinate efforts and advocate for the integration of
GAD perspective in all their systems and processes

No. of meetings, and administrative activities of PPA
GADFPS coordinated/conducted/ 1-2 meetings and
administrative activities conducted

Conduct of different meeting re GAD related PAPs Conduct of meeting among PPA-wide GFPS 100,000.00 Drafting of
recommendations for strengthening of GFPS capacity and for agency-wide
awareness of gender mainstreaming efforts of PPA 100000.00 Eastern
Leyte/Samar: 5000.00
205,000.00

Corporate Funds

32,094.63
Corporate Funds

GADFPS/ TWG/HRMD Done.

7 MCW Section 36. Creation and Strengthening of the
GFPS

Lack of capacity of GADFPS members to design,
implement and monitor GAD developments

Functional GFPS MFO: General Administration and
Support

Conduct of annual GADFPS/TWG conference to
emphasize gender mainstreaming in PPA regular
programs, projects and activities

Number of conference conducted - 1 conference conducted Conduct of PMO GAD Review last December 27, 2024 to discuss PMO GPB and other GAD initiatives for 2025 December 23, 2024 - Launching of PMO 2nd GAD Survey that aims effectively address Gender Gaps and devise a more responsive plans, programs and activities on GAD Conduct of PMO GAD
Review last December 27, 2024 to discuss PMO GPB and other GAD initiatives for 2025 December 23, 2024 - Launching of PMO 2nd GAD Survey that aims effectively address Gender Gaps and devise a more responsive plans, programs and activities on GAD

Conduct of conference at the first quarter of the year RP/RPs (within and
outside of PPA): 200,000.00 Western Leyte/Biliran: 15pax @ 2days:
Transpo P16000*15 pax = P240000 15pax @2days: Per diem
P2200*15pax*2days = P66000
506,000.00

Corporate Funds

4,000.00
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group (TWG) (HO/PMOs)/ Human Resource
Management Department (HRMD)

Done.

8 MCW Section 36. Creation and Strengthening of the
GFPS

Lack of focus group to design, implement and
monitor gender-responsive PPA programs

Functional CODI MFO: General Administration and
Support

Implement the following training modules: GAD Related
Training Programs for GAD Focal Point Officers and
Members Sex Disaggregated Data, Harmonized Gender
and Development Guidelines and GAD Agenda

Percent of activities implemented/ accomplished - 100%
implemented/ accomplished

Sex Disaggregated Data participated by 104 personnel on July 29-30, 2024, 81F23M Harmonized Gender and Development Guidelines Batch 1 participated by 31 personnel on August 1-2, 2024, 18F13M Harmonized Gender and Development Guidelines Batch 2 participated by 22 personnel on August 13-14,
2024, 18F4M GAD Agenda Batch 2 participated by 13 personnel on September 17-18, 2024, 10F3M GAD Agenda Batch 1 with 2-day consultation with PMOs participated by 178 personnel on November 11-12, 2024, 10F68M 2F 1M PMO employees attended the Sex Disaggregated Data Training on July 29-30,
2024 at PPA GAD Center, Manila. OAGMFLA SO No.277-2024 dated 7.16.2024 3F PMO employees attended the Sex Disaggregated Data Training held last July 29-30, 2024 as per. OAGMFLA SO No.277-2024 at PPA Head Office of PMO BNA GAD TWG Head and Members, 3F '2F1M members of GFPS
participated in the SDD Training 'Members of GAD Secretariat attended SDD Training at PPA GAD Center on July 29-30, 2024. '1F 2M PMO representative participated to the SDD Training in HO last July 29-30, 2024. Issued one (1) Memo for the attendance to the PCW lined-up GAD webinar for CY 2024 as
per PMO Memo dated April 3, 2024 re: Attendance to GAD Webinar Series 2024 Attendees are all PMO GADFPS Members and other concerned non-GADFPS members nominated to attend said GAD webinars. Webinar on Gender Mainstreaming Concepts and Policy Imperatives with Gender Analysis
attended by 6F: Webinar on Use of HGDG Tool in Mainstreaming Gender Elements in the Project Development Cycle held last June 25, 2024 attended by 4M 10F 2F 1M attended the Sex-Disaggregated Data Training held last July 29-30. 2024 PMO MOZ GAD TWG members attended the Sex Disaggregated
Data Training held on July 29-30, 2024 at PPA Head Office 1M personnel attended GAD Webinar 4: Use of HGDG Tool in Mainstreaming Gender Elements in the Project Development Cycle on June 25, 2024 SDD October 24, 2024 and HGDG October 22-23, 2024 8F 5M 2-Day Hybrid
Presentation/Consultation Meeting of the GAD Agenda with the PMOs' GFPS November 11-12, 2024 1M Empower & Include: Advancing Mental Health and Gender Inclusivity at Work July 10, 2024 Conduct of GAD Agenda Training to GADFPS, PMO MOVE and Division OPRs last July 29-30, 2024 Conduct of
Harmonized Gender and Development Guidelines (HGDG) to GADFPS, PMO MOVE and Division OPRs on August 8-9, 2024 Attendance of PMO Personnel to the following trainings conducted in Head Office Sex Disaggregated Data - July 29-30, 2024 GAD Agenda - November 11-12, 2024 Issued PMO-NBB
Special Order No. 025-2024 dated May 6, 2024.

GAD Related Training Programs for GAD Focal Point Officers and Members
Sex Disaggregated Date Harmonized Gender and Development Guidelines
and GAD Agenda: 6,428,000.00 GAD Annual Conference: 1134000.00
Bicol: Supplies and Materials: 4500.00 Meals:
7,562,000.00

Corporate Funds

1,936,510.47
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group(TWG)(HO/PMOs)/ Human Resource
Management Department (HRMD)/ PPA Training
Institute (PPATI)

Done.

SUB-TOTAL 0.00 1,093,010.64 GAA  

1,320,299,351.08 1,343,701,741.94 Corporate Funds  

TOTAL 1,320,299,351.08 1,344,794,752.58   
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 1 2 3 4 5 6 7 8 9 10 11

9 Constitution / re-constitution of Committee on Decorum
and Investigation (CODI) at the Head Office and at the
PMOs

Lack of awareness on the consitution of a CODI
and its functions

Functional CODI MFO: General Administration and
Support

Reconstitution of Committee on Decorum and
Investigation (CODI)

Number of Special Order (SO) issued - 1 Special Order
issued CODI Action Plan developed (and implemented)

GFPS Secretariat Head thru the GFPS ExeCom submitted a Proposed CODI Action Plan to the CODI Chairperson - 8 August 2024 AGS PMO Special Order No 039A-2022 on Committee on Decorum and Investigation (CODI) 4 Meetings: 15pax @1day: Food P2,000x1dayx15pax=P30,000 Supplies
P20,000 Per Dime (P2,200x15paX3days) P99,000 Transpo P15,000 Venue
P50,000 = P,214,000 214,000.00 x 4 = 856000.00 Action Plan development:
425000.00
1,281,000.00

Corporate Funds

0.00
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group (TWG) (HO)/ Human Resource Management
Department (HRMD)

Done.

10 In compliance with Civil Service Commission
Memorandum Circular No. 12 series of 2015: Use of
Non-Sexist Language in All Official Documents,
Communications and Issuances.

Staff have insufficient awareness and appreciation
on GFL

GFL is institutionalized in PPA
Operations

MFO: General Administration and
Support

Conduct Orientation on Gender Fair Language (GFL) to
employees and Review /updating of PPA issuances on
GFL.

No. of staff oriented on Gender Fair language Number of
documents reviewed and enhanced with GFL perspective

AGS Submitted Activity Proposal for the Conduct Gender Fair Language (GFL) as part of PMO activities on 18-day Campaign to End VAWon November 25 - December 12 to HO last October 28, 2024 - HRMD denied the request in the memo received the PMO last November 28, 2024. Conduct of Gender Fair
Language Seminar to PMO Office & frontline personnel last December 3, 2024. Male - 26 Female - 14 NBB Conduct orientation or GFL to employees and Review w/ Updating PPA issuances on GFL

PMOs and HO 2,265,000 x 2 = 4,530,000.00 Marquez: Overtime - 18000.00
Batch 1 Snacks (40 pax) - 8000.00 RP/SME - 15000.00 Batch 2 Snacks (40
pax) - 8000.00 RP/SME - 15000.00
4,594,000.00

Corporate Funds

4,000.00
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group (TWG) (HO/PMOs) Human Resource
Management Department (HRMD)

Done.

11 RA 6949 International Women's Month Employees have insufficieent appreciation on
roles and contributions of women in
nation-building

Employees have increased appreciation
on the roles and contributions of women
in nation-building

MFO: General Administration and
Support

Participation in the Celebration of Women's Month Number of Women's Month Activity conducted 1 activity
conducted

Planning stage on the Implementation of Women's month activity, namely: program in line with the celebration of Women's Month and International Women's Day "Wearing of GAD Advocacy T-shirts during Physical Fitness Program Short Program for Women's Month Celebration Film Showing '*Request proofs
" "New/current photos of GAD activities posted. Additional materials/flyers added PMO hanged Women's Month Streamer from March 1-31, 2024 13 PMO personnel (9F 4M) participated in the 12th Kinni-Kinni Parade celebration of the Women's Month spearheaded by the Population and Gender and
Development Office, Provincial Government of Ilocos Norte on March 8. 2024 70 PMO personnel (37F 33M) participated in the Fun Walk and Zumba in celbration of the Women's Month on March 20, 2024 29 PMO personnel (14F 15M) participated in the Bulwagan Fun Run in celebration of the Women's Month
spearheaded by the Regional Trial Court Batc City, Ilocos Norte on March 21, 2024 43 PMO personnel (20F23M) attended the Symposium on Health & Wellness on March 27, 2024 "January to March Report (Jan and Feb report late) Conducted Monthly GFPS and TWG meeting last January 29, 2024 re Echo
Seminar on Gender Analysis Tools and Harmonized Gender and Development Guidelines and GAD Survey Questionnaire Conducted monthly GFPS and TWG meeting last February 29, 2024 re Presentation of Guidelines for Women's Month Activities and GAD Survey Result Participation of PMO
Bataan/Aurora on the 2024 National Women's Month Celebration with Kick-Off Activity held last March 6-22, 2024 on the GreenBelt Zone Rehabilitaton (T-Shirt 49,500 Tax 2,475 and Supplies 6,050 Tax 532) (Total: 55,550.00 Tax total: 3,007.00) Emailed request letter dated March 20, 2024 to Ms. Reina P.
Olivar, RP Olivar Development Consultancy and Services for the conduct of GAD In-House Training Program: a. Harmonized Gender and Development Guidelines b. GAD Agenda Ask for proofs/documentation" "Physical exercise undertaken, taking 15-mins break (Morning & Afternoon) weekdays exercise
routines at every division. Used of ""All-women Cast Lupang Hinirang"" in the flag ceremony for the month of March 2024. Participated at the 2024 International Women's Day Celebration of the City Government held on March 8, 2024. Purple Fridays. Wear anything in the color purple every Fridays throughout
March to symbolize solidarity with women's empowerment and gender equality Vegetable Garden. Female employees planted vegetable at PMO backyard Proofs attached" "Display of articles regarding Women's month celebration and trivia to promote awareness Conducted Maritime Security Awareness
Training (MSAT) to 2 Terminals, TMO Roxas and Port of Puerto Galera. Discussed Human Trafficking and the importance of Women's Desk in terminals Conducted Orientation Seminar on Magna Carta of Women participated by PMO Mindoro personnel and PMO Mindoro Conference Room Prepared
programs and activities in line with the annual observance of NWMC 1. NWMC-themed Flag Raising Ceremony 2. Alay Aruga Para kay Juana: Outreach Actiity 3. Kakayahan ng Kababaihan Patutunayan Basic Entrepreneurial Skills Seminar 4. 2024 NWMC Banner of Support 5. Purple Friday 6. Conduct of
Orientation Seminar on Magna Carta of Women 7. Service Recognition of Personnel with Disabilities 8. Freedom Board Proofs attached" "NWMC Themed Flag Raising conducted every Monday and posting of Tarpualin for the Womens Month to all TMOs March 1, 2024 Serbisyo para kay Juana - Token
distributed to 75 passengers at PTB 2 Trminal Building March 1, 2024 Coordination with Local GAD Council and Intyer-Agency Activities Attendance to NWMC Opening Salvo, 3:00-5:00 PM at PANTAWAN 3, Rizal Boulevard Dumaguete City Zumba Activity participated by PMO NOS activity March 8, 2024
Conduct of Womens Month Program March 13, 2024 Successfully conducted lecture on Safe Spaces Act and Sexual Harassment Act VAWC Resource Speaker - Atty. Kee Verdoqullo Multi-Faith Prayer room, PTB Kiddie Playpen and GAD nursing room and diaper changing maintained its cleanliness Provided
designated area for PWD lane/Senior Citizen Lane/Pregnant Women at Passenger Terminal 1 and 2 Provided immediate supplies at PTB 1 and PTB 2 nursing room area for OPLAN Biyaheng Semana Santa 2024 (diapers, sanitation kits, baby wipes and saniitary napkins) proofs attached" "1. Disseminated to
all RCs the list of NWMC activities thru a memo dated February 28, 2024 2. PMO personnel participated in the PNP Kick-offf ceremony of the NWMC on March 4, 2024 6F 1M 3. Conducted and participated to the activities on National Women's Month Celebration: - Hanging of NWMC streamers - Participation
to the NWMC-themed flag raising - Purple Friday - Participation to the International Women's Day on March 8, 2024: 31F 49M (Snacks - TMO Baybay: P520) - Conducted Seminar on Holistic Wellbeing of Women on March 8, 2024 10F 20M (PS: 39,794.45) - Conducted Orientation on the New Family Code of
the Philippines on March 27, 2024: 14F 14M (PS: 22,544.55) - Participation to the LGU NWMC Culmination Program on March 25, 2024: 7F (PS: 14,520.77) - Conducted Art Exhibition on March 26, 2024: 1F 1M" "- Hanging of the official 2024 NWMC banner in all ports under PMO Bohol - Distribution of
advocacy shirts to all regular employees with the official branding design of the 2024 NWMC - Incorporated the use of the ALL-Women Cast Lupang Hinirang Video during the flag-lowering ceremonies every Friday of March - Distribution of round fans to the passengers with the offcial branding design released
by the PCW for the 2024 NWMC - Conducted the GAD seminar on Mental Well-Being for Women in the Workplace last March 22, 2024 - TMO Talibon Lady Manager, Ms. Venus R. Garnica offered free haircuts to female passengers and port users" "Participated in the city-wide parade on International Womens
Day and organized and held Serbisyo para kay Juana, Sine-Juana, and Tiangge ni Juana. " "PMO MOZ hosted lectures on RA 9262 and RA 11313, conducted Zumba activities every Friday throughout March, and provided health check-ups for PMO MOZ employees, with a focus on women, including blood
pressure, weight, and glucose monitoring. More than 30% of PMO MOZ female and male employees participated in the Women's Month activities. The Senior Staff of PMO MOZ included discussions about Women's Month activities in their regular meeting agenda" "Advocacy tarpaulin displayed at the most
conspicous place in the PMO for maximum attention of the General Populace Actual Expenditure: 704.00 PMO ZDN personnel: 8F 5M joined the kick-off start of the Fire Prevention Month of the Bureau of Fire Dapitan wearing the advocacy shirt (#PurpleFriday) to pay tribute for the women's month "PMO
Activities undertaken: 1. Caraga NWMC Kick-off program 2. Hanging of NWMC banner/tarp of support to 3 ports under PMO AGS 3. Priority Lane for Women - Enjoin GATI & Shipping Lines to have special lanes (March 8-31, 2024) 4. Installation of NWMC signages and Flag lets at PICO (March 1, 2024) 5.
Bazaar For A Cause Cause - Sale of Pre-loved items and other stuff for selected beneficiaries. -Seller picks from the GAD-identified beneficiaries (whole month of March) -5% goes to GADFPS Activities â€“ March 11-25, 2024 6. Distribution of Travel Kits to Passengers at the Ports of Masao, Butuan and
Nasipit 7. Culmination Program a. Pamper Day b. Breast Examination c. Oath-Taking of MOV Officers Other activities: NWMC-themed Flag Raising Ceremony and recitation of Safe Spaces Pledge, NWMC banner of support, #PurpleWednesdays #PurpleYourIcon, #GADto Know, Use the official hashtag:
#WEcanbeEquALL, Musika ng Kababaihan Wednesdays (#MNKWednesdays), Support PCW's online advocacy2023>NWMC Advocacy Profile Photo." "The Women and Men of the PMO celebrated the activities. (See list of activities) March 1, 2024 - Printing of Advocacy Streamers March 6, 2024 - Culmination
- Printing of Advocacy Shirt - Distribution of Travel Kit - Meals for the participants March 12, 2024 - Meeting of GADFS in relation to the GAD Attribution of 2024 Infrastructure Projects. March 22, 2024 - Online Seminar on RA11313 also known as ""Safe Spaces Act"" (Bawal Bastow Law). - Materials used for the
Traveller's Kit to female passengers. " "Six (6) activities conducted in celebration of the International Women's month, to wit:31,522.00 1. NWMC-themed Flag Raising Ceremony 2. Musika ng Kababaihan 3. Mass 4. Zumba 5. Playing of Video Clips on Gender 6. Serbisyo Para kay Juana" "Use of All-Women
Cast Lupang Hinirang Video during Flag Ceremony, all Monday of March NWMC Banner of Support - Hanging of the 2024 NWMC official streamer GAD Training - Employees attended the one day training #GADtoKnow - Freedom Wall Installation for #JuanaSays - USe of IEC Materials on National Women's
Month and playing of NWMC Trivia and Facts #PurpleFridays - wear anything purple on all Fridays of March Musika ng Kababaihan play songs from the #MusikJuana" Distribution of GAD Jackets to PMO Batangas GFPS Members and selected PMO Personnel to be used during the conduct of GAD Activties

25PMOs [Shirt P,600 x 50pax=P30,000] [Tarpaulin P2,000] [IEC Materials
P6,000] [Food P1,000 x 50 pax = P50,000] @HO [Shirt P,600 x
700pax=P,420,000] [Tarpaulin P2,000] [IEC Materials P6,000] [Food P1,000
x 700 pax=P,700
3,328,000.00

Corporate Funds

235,476.77
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group (TWG) (HO/PMOs) Human Resource
Management Department (HRMD)

Done.

12 RA 10398 18-day Campaign to End VAW Employees have insufficient awareness on VAW Employees have increased awareness on
VAW

MFO: General Administration and
Support

Conduct meetings to organize activities to participate to
the 18-Day Campaign to End VAW

Number of 18 Day Campaign to End VAW held number of
pax

"WLB - Conducted Initial Meeting on October 10, 2024 along with other GAD related concerns, 3F2M Conducted meeting on November 11, 2024 along with conduct of echo trainings from 3 major GAD activities, 3F2M Talk/Forum on Men Opposed to VAW Everywhere (MOVE) on November 28, 2024, 3F2M "
"Attendance to 3rd Quarter RIACAT VAWC last September 26, 2024. The meeting discussed activities and preparation for the 2024 18-Day Campaign against VAW. The PMO attended the Kick-off ceremonies & Motorcade of 18-Day Campaign to End VAW last November 25, 2024. Male - 4 Female - 2 As an
active member of RIACAT & RGADC, the PMO provided snacks to Students and Teachers for the Orientation of Safe Spaces Act (Snacks provided without cost from the PMO) Presentation of 18-Day Campaign to End VAW activities to PMAC/PFSAC Members during the 4th Quarter Meeting last November 26,
2024 & the recitation of the PMO Safe Space Pledge Pariticipation in the Film Showing of ""Pauwi Na"" by Paolo Villaluna last November 25, 2024 PMO Agusan awarded with the Plaque of Appreciation from RIACAT-VAWC Caraga Region during the Culmination Activity of 18-Day Campaign to End VAW "
"PMO-NBB GADFPS conducted meetings last: Nov. 28, 2024 - 10am Hanging of Tarpaulin at PMO and TMOs beginning Nov. 25, 2024 18-Day Campaign to End VAW Photo Boothbeginning Nov. 25, 2024 Conduct of Film Showing Activity 1st Film: Pauwi Na and giving of PPA Lugaw Date: Nov. 29, 2024,
9-11am Dsitribution of IEC Materials related to VAWC last Nov. 29, 2024 to employees and passengers at PTB, Baseport ""Orange Day"" - the wearing of any shades of orange Shirt/ Blouse/Polo in support for18-Day Campaign to End VAW last 29 Nov. 2024. " "Hanging of Tarpaulin at PMO and TMOs
beginning Nov. 25 to Dec. 12, 2024. 18-Day Campaign to End VAW Photo Boothbeginning Nov. 25, to Dec. 12, 2024. Conduct of Film Showing Activity 2nd Film: Bagahe and giving of PPA Lugaw Date: Dec. 6, 2024, 9am Dsitribution of IEC Materials related to VAWC last Dec. 6, 2024 to employees and
passengers at PTB, Baseport ""Orange Day"" - the wearing of any shades of orange Shirt/ Blouse/Polo in support for18-Day Campaign to End VAW last 6 Dec. 2024. Culmination of 18-Day Campaign to End VAW last Dec. 12, 2024, 2PM. - Swearing of Oath of PMO-NBB's Pledge for the 18-Day Campaign to
End VAW - Releasing of Orange Balloons " "Culminating Program to End VAW December 12, 2024 PMO GAD Center 87 pax 53M 34F" "Banners and Playing of IEC Materials at POB Playing of All-Women Cast Lupang Hinirang Video during Flag Ceremony Kick-Off Program - Do the Macho Choir, Unvelling of
Orange Exhibit Illumination of Orange your Icon prominent landmarks Culminating Ceremony on December 12, 2024 Film Showing ""Kapalit ng Katahimikan"" Zumba"

25PMOs [Shirt P,600 x 50pax=P30,000] [Tarpaulin P2,000] [IEC Materials
P6,000] [Food P1,000 x 50 pax = P50,000] @HO [Shirt P,600 x
700pax=P,420,000] [Tarpaulin P2,000] [IEC Materials P6,000] [Food P1,000
x 70
3,328,000.00

Corporate Funds

241,433.62
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group (TWG) (HO/PMOs)

Done.

13 Section 18 of the Magna Carta of Women (MCW) and
CSC Resolution No. 1000432 provide for special leave
benefits for women who have undergone surgery for
gynecological disorders

Limited knowledge of PPA personnel on special
leave benefits for women who have undergone
surgery for gynecological disorders

Heightened awareness of PPA women
personnel on the entitlement of leave and
other benefits to be availed if afflicted and
undergone surgery for gynecological
disorders

MFO: General Administration and
Support

Information dissemination on the availment of special
leave benefits due to gynecological disorders

Number of IEC materials on the special leave benefits due
to gynecological disorders - At least 1 poster/1 video
presentation disseminated to each PPA office (PMOs/HO)

Conducted seminars on reproductive health 520,000.00

Corporate Funds

0.00
Corporate Funds

Human Resource Management Department (HRMD) Done.

14 Republic Act No. 10028 (An Act expanding the
Promotion of Breastfeeding) Section 11 states the
establishment of Lactations in all health and non-health
facilities, establishments or institutions

Need to enhance provision of support to
lactating/breastfeeding women

Provided the establishment/ maintenance
of Lactation Station in the Head
Office/PMOs

MFO: General Administration and
Support

Establishment of Lactation/Breastfeeding Area Number of lactation/breastfeeding area
established/provided to nursing mothers

GFPS Secretariat Head thru the GFPS ExeCom submitted a Proposed Action Plan for the Establishment and Maintenance of PPA Head Office Gender and Development (GAD) Facilities to the ASD - 10 October 2024 Installed/established lactation and breastfeeding area at the PMO located at: 1. Port of
Ormoc, Leyte 2. Port of Maasin, Southern Leyte 3. Port of Palompon, Leyte 4. Port of Naval, Biliran

2,500,000 x 1HO and 25 PMOs = 65,000,000.000 Budget breakdown may
depend on the contractor/s
65,000,000.00

Corporate Funds

0.00
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group (TWG) (HO)/ Human Resource Management
Department (HRMD)/PMOs

Partially Done.

15 Executive Order No. 340 - Directing national
government agencies and government-owned and
-controlled corporations to provide day care services for
their employees' children under five years of age

Limited support of PPA employees with their
children of 5 years old and below and who need to
balance their reproductive and productive tasks

Enhanced support for women and men
employees of PPA with children 5 years
of age and below and who need to
balance their reproductive and productive
roles

MFO: General Administration and
Support

Establishment of child-minding stations Number of female and male children of ages 5 years and
below enrolled at the child-minding stations at least 10-20
enrolled children

No. of PPA personnel who has children ages 5-10 years old and below (to conduct survey on PPA personnel who has children ages 5-10 years and below as of March 2024) GFPS Secretariat Head thru the GFPS ExeCom submitted a Proposed Action Plan for the Establishment and Maintenance of PPA Head
Office Gender and Development (GAD) Facilities to the ASD - 10 October 2024

2,500,000 x 1HO and 25 PMOs = 65,000,000.000 Budget breakdown may
depend on the contractor/s
65,000,000.00

Corporate Funds

0.00
Corporate Funds

GADFPS/ TWG/ Port Managemnt Offices (PMOs) with
passengerr terminals

Partially Done.

16 Continuity of GAD programs and projects in PPA
facilities and amenities

Lack of functional or accessible gender sensitive
facilities and amenities (GAD amenities in PTBs
and Admin buildings)

Provided and implemented gender
sensitive amenities and facilities

MFO: Port Services/Port
Development

Conduct inventory of gender-responsive amenities and
facilities in PPA port premises (ICPC, and other terminals)

100% implementation/accomplishment report Gender-responsive facilities are located at six (6) ports: Ports of Ormoc, Baybay, Hilongos, Maasin, Palompon, Naval, Biliran 2,000,000 x 1HO and 25 PMOs = 52,000,000.00 Budget breakdown may
depend on the contractor/s
52,000,000.00

Corporate Funds

0.00
Corporate Funds

GADFPS/ TWG/ Port Managemnt Offices (PMOs) with
passengar terminals

Partially Done.

17 In compliance with Section 36(c). Generation and
Maintenance of GAD Database of RA 9710 or Magna
Carta of Women.

As mandated by law To generate data as basis for the
preparation of intervention program to
address the gender issues

MFO: : General Administration and
Support

Creation of SDD templates and system. Forms and Processes Review and Workshop 2. At least 1
enhanced SDD database system

Conduct of Gender Sensitivity Training (Newly Hired Regular & COS Personnel) on July 31, 2024 Submitted Activity Proposal for the Conduct of Seminar for Safe Space Act as part of PMO activities on 18-day Campaign to End VAWon November 25 - December 12 to HO last October 28, 2024, HRMD denied
the request in the memo received the PMO last November 28, 2024. Conduct of Orientation on Safe Spaces Act last December 3, 2024 to women and frontline employees Male - 26 Female - 14

1,000,000.00

Corporate Funds

0.00
Corporate Funds

PMSODD Partially Done.

18 Section 22 of Magna Carta of Women provides (2)
Support services that will enable women to balance
their family obligations and work responsibilities
including, but not limited to, the establishment of day
care centers and breast-feeding stations at the
workplace, and providing maternity leave pursuant to
the Labor Code and other pertinent laws; Republic Act
11210 Expanded Maternity Leave and R.A 8187:
Paternity Leave Act of 1996

With PPA's profile gearing towards younger
generation, a surge in the availment of maternity
and paternity leave are expected in the
organization

To provide availment of maternity and
paternity leave benefits for female
employees and qualified male employees

Leave benefits afforded to employees availing of
paternity and maternity leaves

Percent completion of review, evaluation and approval on
leave availment applications on paternity and maternity
reviewed, evaluated and approved/100% completed

7F employees have availed maternity leave and 1M availed paternity leave 0.00

GAA

1,093,010.64
GAA

PMOs ALL RCs GFPS HRMD Done.

19 Lack of awareness and interest in gender and
development (GAD), women's and gender issues, and
inequalities of newly hired employees

Newly hired employees are not yet sensitized on
GAD, gender issues and women's laws

Increased awareness and gender
sensitized PPA employees

MFO: General Administration and
Support

Conduct trainings/workshops on GAD, gender sensitivity,
and relevant women's laws esp. for newly hired PPA
employees

At least 5 trainings/workshops on GAD, gender sensitivity
and relevant women's laws for newly hired PPA employees

Updates on Gender Sensitivity Training Batch 1 participated by 24 personnel on April 24-26, 2024, 15F9M - 192,174.77 Updates on Gender Sensitivity Training Batch 2 participated by 17 personnel on May 15-16, 2024, 14F3M - 206,909.32 Updates on Gender Sensitivity Training Batch 3 participated by 25
personnel on May 22-23, 2024, 16F9M - 195,905.32 Updates on Gender Sensitivity Training Batch 4 participated by 17 personnel on June 26-27, 2024, 13F7M - 201,811.32 Updates on Gender Sensitivity Training Batch 5 participated by 25 personnel on July 24-25, 2024, 21F4M - 151,856.22 Updates on
VAWC cum Orientation Training on CODI participated by 295 personnel on December 16-17, 2024 122F173M - 201,696.51 Awareness of PMO Mindoro Personnel and Stakeholders re GAD and the rights of women and children Conducted Empower & Include: Advancing Mental Health and Gender Inclusivity
at Work on July 10, 2024 Conduct of Men's Reproductive Health Awareness Seminar last November 18, 2024 to male PMO employees with a Urologist as Resource Speaker as part cebration of International Men's Day last November 19, 2024. Male - 35 Attendance of PMO Personnel to Seminar on Sexually
Transmitted Diseases in Head Office

4,068,000.00

Corporate Funds

1,199,543.95
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group (TWG)(HO/PMOs)/ Human Resource
Management Department (HRMD)

Done.

20 Vulnerability of PPA employees to reproductive health
issues and concerns

Lack of knowledge and limited awareness on
reproductive health issues/disorders, and sexually
transmitted diseases

To increase awareness on reproductive
health issues/disorders, and sexually
transmitted diseases

MFO: General Administration and
Support

Conduct of Seminars on reproductive health
issues/disorders, and sexually transmitted diseases

At least 3 seminars on reproductive health issues/disorders,
and sexually transmitted diseases

Seminar on Reproductive Health Issues/Disorders, and Sexually Transmitted Diseases, Batch 1 (in lieu of GAD Related Training Programs for GAD Focal Point System Officers and Members) participated by 29 personnel on December 9-10, 2024, 22F7M Seminar on Reproductive Health Issues/Disorders, and
Sexually Transmitted Diseases, Batch 2 (in lieu of GAD Related Training Programs for GAD Focal Point System Officers and Members) participated by 31 personnel on December 11-12, 2024, 21F10M

PMOs [Per Dime: P2,200 x 3pax x 3 days = P19,800 x 25 PMOs =
P495,000] [Transportation: NoLuz land travel P20,000 x 4 PMOs = P80,000
SoLuz land travel P20,000 x 2 PMOs = P40,000 SoLuz air travel P20,000 x
4 PMOs x 3 pax = P240,000 Visayas air tra
2,430,000.00

Corporate Funds

1,245,054.90
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group(TWG)(HO/PMOs)/ Human Resource
Management Department (HRMD)/ PPA Training
Institute (PPATI)

Done.

21 Minimal PPA participation and limited awareness on
gender equality, women empowerment, and respect for
human rights of women

PPA women employees have insufficients access
to information and laws related to gender and
development

Increased awareness of PPA employees
on gender equality, women
empowerment and respect for human
rights

MFO: General Administration and
Support

Development and Distribution of Advocacy materials on
VAW and Sexual Harassment to PPA employees
nationwide

Number of GAD advocacy materials developed and
disseminated

Displayed and handed out Anti VAWC flyers from and showing of Safe Space videos in the POB and PICO New/current photos of GAD activities posted. Additional materials/flyers added (Continuous) "Election of MOVE Officers during the Senior Staff Meeting lastMarch 25, 2024 Conducted Men Opposed to
Violence Everywhere (MOVE) Orientation â€“ March 21, 2024 Pamper Day to all PMO Men during the celebration of International Men's Day - November 19, 2024 PMO MOVE Chairperson acted as Resource Person during the conduct of Orientation on Sexual Harassment & Orientation on Safe Spaces Act
PMO Agusan GADFPS invited to share about PMO Men Opposed to Violence Everywhere last December 18, 2024 during the Orientation on MOVE" "PMO distributed the following Posters to 3 TMOs under PMO: 1 Anti-Bullying Poster 2. Disaster Risk Reduction Mgt. 3. GAD Awareness Poster 4. Guidance
Poster 5. Health Poster 6. National Drug Education Program 7. Personality Poster 8. Wash in Schools Poster Total Posters Disseminated: 24 Implemented: August 21-30, 2024 "

500,000.00

Corporate Funds

35,593.55
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group (TWG) (HO/PMOs)/ PPA Training Institute
(PPATI)/ Human Resource Management Department
(HRMD)

Done.

22 Minimal PPA participation and limited awareness on
gender equality, women empowerment, and respect for
human rights of women

PPA women employees have insufficients access
to information on VAW

Increased awareness of PPA employees'
human rights on the prevention and
management of harassment and other
forms of domestic/work related abuses

MFO: General Administration and
Support

Participation on programs/activities regarding Men
Opposed to VAW Everywhere (MOVE)/ Distribution of
flyers on MOVE and Rights of Personnel on domestic
and work-related sexual harassment

No. personnel participated in the conduct of an activity (e.g.
forum, etc.) on the MOVE campaign nationwide/1178
males in the organization Number of advocacy materials on
Anti-VAW disseminated

HO GPFS Secretariat is still on the process of writing the Guidelines in the Establishment/Creation of Men Oppose to Violence Everywhere (MOVE) Chapters in Philippine Ports Authority (HO/PMOs) Orientation on Men Opposed to Violence Against Women Everywhere (MOVE) participated by 294 personnel
on December 18, 2024, 122F172M - Submitted Activity Proposal for the Conduct of the Orientation Sexual Harrasment to HO last October 28, 2024 HRMD denied the request in the memo received the PMO last November 28, 2024. Conduct of Sexual Harassment Seminar to CODI members and male
employees of the PMO last November 19, 2024 as part of the celebration of the International Men's Day Male - 25 Female - 10 Seminar on CODI, Sexual Harassment & MOVE conducted in Head Office last December 16-18, 2024

500,000.00

Corporate Funds

179,478.74
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group (TWG) (HO/PMOs)/ Human Resource
Management Department (HRMD)

Partially Done.

23 Limited awareness of PPA personnel in addressing
sexual harassment, discrimination and other forms of
violence against women

Need to enhance awareness of PPA personnel on
gender equality, women empowerment and
respect for human rights in PPA

Increased awareness of PPA employees'
human rights on the prevention and
management of harassment and other
forms of domestic/work related abuses

MFO: General Administration and
Support

Conduct of orientation and training for CODI members
and PPA personnel on Gender Based Sexual
Harassment (with focus on RA 11313)

No. of employees participated - 100 employees participated
No. of symposium conducted - 1 symposium on Sexual
Harassment conducted

Submitted Post Training Report and other documents to HRMD - CDD re Forum on Human Trafficking and Online Sexual Exploitation of Children on June 14, 2024 158 PMO Bicol personnel attended the Orientation and training for CODI Members and PPA Personnel on Gender Based Gender Harassment
(with focus on RA 11313) on November 21, 2024.

[Per Dime: P2,200 x 3pax x 3 days = P19,800 x 25 PMOs = P,495,000]
[Transportation: NoLuz land travel P20,000 x 4 PMOs = P80,000 SoLuz
land travel P20,000 x 2 PMOs = P40,000 SoLuz air travel P20,000 x 4
PMOs x 3 pax = P,240,000 Visayas air tra
2,265,000.00

Corporate Funds

36,741.50
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group (TWG) (HO/PMOs)/ PPA Training Institute
(PPATI)/ Human Resource Management Department
(HRMD)

Done.

24 Inconsistent/irregular conduct and implementation of
GAD PAPs in the agency/organization

Lack of GAD Office with organic plantilla positions
to monitor/oversee gender mainstreaming and
implementation of GPB in the organization.
(Contingent on the approval of the Reorganization
structure)

100% Creation of the permanent GAD
Office in the Agency.

MFO: General Administration and
Support

Creation of GAD Office to provide guidance and
coordination for the implementation of gender-responsive

Functional GAD Office with two (2) organic plantilla
positions

GFPS Secretariat Head thru the GFPS ExeCom submitted a Proposed Action Plan for the Establishment and Maintenance of PPA Head Office Gender and Development (GAD) Facilities to the ASD - 10 October 2024 Construction of Office Furniture and Fixtures Supplies Office Equipment
Sound-proof roof for counseling for victims and/or people with gender
concerns that should be kept confidential Salaries of personnel
25,000,000.00

Corporate Funds

0.00
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group (TWG) (HO)

Partially Done.

ATTRIBUTED PROGRAM

25 Port Management Operations HGDG Score: 15.84 - Gender Sensitive Budget: 515,000,000.00
(20,600,000 x 25 Port Management Offices) Computation: (15.84/20) x
515,000,000.00
407,880,000.00

Corporate Funds

168,213,801.10
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group (HO/PMOs) Port Planning, Desing and
Development (PPDD) and Port Construction and
Maintenance Department (PCMD)

In case uploaded additional files are not available for viewing, kindly click this link
https://ppa-my.sharepoint.com/:f:/g/personal/gadho_ppa_com_ph/EssnumH1h6lCqeKQuXhBV-oBM2e3IcRppJ9dJYu8c2wl3w?e=FjPfZv

26 Establishment of port facilities with GAD amenities such
as Passenger Terminal Building and Port Operational
Building

HGDG Score: 8.48 - Gender Sensitive Budget: 1,585,000,000.00
(63,400,000.00 x 25 Port Management Offices) Computation: (8.48/20) x
1,585,000,000.00
672,040,000.00

Corporate Funds

1,169,985,063.99
Corporate Funds

GAD Focal Point System (GADFPS)/ Technical Working
Group (HO/PMOs) Port Planning Desing and
Development (PPDD) and Port Construction and
Maintenance Department (PCMD)

Greetings! In case uploaded additional files are not available for viewing, kindly click this link
https://ppa-my.sharepoint.com/:f:/g/personal/gadho_ppa_com_ph/Emq3JRMIphZBiYsslTqsVrYByNE_zYff7n_ARRJzdDmUKA?e=eOD8F7

SUB-TOTAL 0.00 1,093,010.64 GAA  

1,320,299,351.08 1,343,701,741.94 Corporate Funds  

TOTAL 1,320,299,351.08 1,344,794,752.58   
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